
[image: image1.png]BPiF

making change positive




Health and Safety

Guidance Document

	Safeguarding Young People on Work-related Learning including Work Experience


Criminal Records Bureau Checks

Introduction

Following a parliamentary written response to a question about work experience and CRB checks there has been some confusion as to whether or not CRB checks are required in companies taking on children and young persons for work experience. 

With the assistance of the Department for Children Schools and Families we have put together this guidance document to explain those few circumstances where CRB checks may be necessary. A new Work Experience and Young Persons Risk Assessment form is being developed in line with this document and will be posted on our website shortly.

What is the role of the Criminal Records Bureau?

The Criminal Records Bureau (CRB) provides access to criminal record information through its Disclosure Service. This service enables organisations in the public, private and voluntary sectors to make safer recruitment decisions by identifying candidates who may be unsuitable for certain work, especially that involves children or vulnerable adults. 

Do you or your people need to have been CRB checked if you offer work experience to young people?
In the vast majority of placements - as the employer / employees involved will not have regular unsupervised access to young people at work - there is no need for CRB checks to take place.  Around 550,000 work experience placements take place each year and we estimate that CRB checks take place for just 1% of these.
However, CRB checks must be considered in all of the following cases:

1) students identified by the school as vulnerable for educational, medical, behavioural or home circumstance reasons

2) students on placements lasting more than 15 days over an extended time-frame, especially where these involve -

· regular lone working with an employer over long periods (rule of thumb would suggest anything over half a day at a time)

· placements located in particularly isolated environments with 1:1 working

· placements involving a high degree of travelling on a 1:1 basis

3) placements, which include a residential element.

The fact that a particular placement falls into one of the above categories does not necessarily mean that a CRB check will be required.  Such a decision will depend on an assessment of the overall potential risks posed to a young person and will take into account any systems in place to minimise these risks.

Where a CRB check is required, does each member of an employer’s staff involved in the work experience have to have a CRB check?

There is no requirement to CRB vet all staff who may come into contact with a student on placement.  The only person who should ever be considered as requiring a CRB check is the person having day-to-day responsibility for the student – this could be the manager, a supervisor or a mentoring employee.
Who will advise an employer whether or not a check is required?

Most schools now use Education Business Partnership Organisations (EBPOs) or other specialist third party organisations to arrange placements with employers. EBPOs and school work experience organisers are able to advise on individual placements and help risk assess the situation in order to determine whether or not a CRB check is required on behalf of the student.

How much does a check cost and who will pay for it? 

Where a check is required and a cost is involved, this may be met either by the employer or by the school. The CRB website states that the current cost of a standard check is £31.00 (2008/09).  In cases where someone is already employed by a company and has a contractual responsibility for training young people, then this cost would be the responsibility of the company concerned.  In all cases where no such contractual responsibility exists, it is possible to have the CRB check carried out for free on the basis that the staff member concerned is acting in an essentially voluntary capacity and is therefore carrying out what might be described as a volunteer mentoring role.  Advice on this, and on the processes involved, should be sought from the EBPO or an equivalent specialist organisation.
Vetting and Barring Scheme Membership

What is the aim of the Vetting and Barring Scheme?

The main aim of the Vetting and Barring Scheme (VBS) is to prevent people who pose a known risk of harm from working with children and vulnerable adults. The Independent Safeguarding Authority (ISA) will do this by assessing all relevant information including data held on the Police National Computer, disciplinary action taken by employers, and social services records. Anyone deemed unsuitable will be placed on one of two (ISA) Barred Lists. The ISA will work closely in partnership with the CRB to deliver the new scheme. 

Who needs to register for membership of the VBS?

From October 2009, any individual who is working or volunteering, or seeking to work or volunteer, with children or vulnerable adults on a frequent or intensive basis (known as regulated activity) must apply to join the scheme. If the individual is considered unsuitable by the ISA they are barred from working in regulated activity with children or vulnerable adults. Only applicants who are judged not to pose a known risk to vulnerable people can be ISA-registered. 

Do you or your people need to register if you offer work experience to young people?

No.  There will be no mandatory requirement to register with the ISA when you offer work experience placements for young people.  However, employers will commit an offence if they knowingly used a person barred for working with children into such a position when offering work experience. We would recommend that employers use a risk-based approach when considering the appropriate safeguards to put into place for those supervising or training young people.

How much will it cost an individual to register?

It will cost £64.00 to register with the ISA as an employee or self-employed worker. This fee covers the ISA administration costs and the costs of the associated CRB check, with an enhanced CRB disclosure being provided at no additional cost. It is worth noting that an individual will only be asked to pay once and the registration can be used for any subsequent work with children or vulnerable adults the individual may undertake.
Is the list updated as new information becomes available?

ISA records will be constantly updated as fresh information is gathered. If new data indicates that an individual poses a risk to children or vulnerable adults, they will be put on one of the ISA Barred Lists and their current employer will be informed immediately.

What happens when an individual moves employment?

Once an individual is ISA-registered, subsequent employers can check their status online free of charge, although some employers will retain a duty to also apply for an Enhanced CRB check as part of the recruitment process. 

Useful websites

Criminal Records Bureau

www.crb.gov.uk
Learning and Skills Council

www.lsc-gov.org.uk
Teachernet



www.teachernet.gov.uk/childprotection
Independent Safeguarding Authority
www.isa-gov.org.uk
Useful documents

The following documents can be ordered and/or downloaded at www.teachernet.gov.uk/publications
· Work-related Learning and the Law, DfES 2006 

· The Work-related Learning Guide, DCFS 2008 

· Building on the Best, DCSF 2007 

Disclaimer Remember, this guidance document is intended as a useful tool in any health and safety matters, and not stand-alone advice. The information and any commentary in the law contained in these documents is provided for information purposes only. Every reasonable effort is made to make the information and commentary accurate and up to date, but no responsibility for its accuracy and correctness, or for any consequences of relying on it, is assumed by the BPIF. 
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